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( United Nations Convention Against Corruption )
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Rank (175) | Rank (168) Score (Years)
Country
2014 2015 2012 2013 2014 2015
Singapore 7 8 87 86 84 85
Malaysia 50 54 49 50 52 50
Philippines 85 _|___95 34 36 38__|_.35
Thailand  |( g5 76 3 37 | 350 38 | 38
\~~~ "’/ \\.._ .
Indonesia 07 | 88 32 32 i 3 |
Vietnam 119 112 31 31 31 31
Laos 145 139 21 26 25 25
Cambodia 156 150 22 20 21 21
Myanmar 156 147 15 21 21 22
Brunei - _ - - - _

o
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qmamwmsnﬁﬁmmmﬁ‘mﬂ N.FA. 2558 (Corruption Perceptions Index 2015)

Asean Rank

No. Country (2014) (Szcoc;r:) No. C(c;::;r)y Score (2015)

1 Singapore 84 1 Singapore 85

2 Malaysia 52 2 Malaysia 4__5_0__\

3 Thailand (_ _;3_3_3_!_..:' 3 Thailand (;_ 38 _,:'
Philippines 38 4 Indonesia 36

5 Indonesia 34 5 Philippines 35

6 Vietnam 31 6 Vietnam 31

7 Laos 25 7 L3os 25

8 Myanmar 21 8 Myanmar 22

9 Cambodia 21 9 Cambodia 21

10 Brunei - 10 Brunei - 6
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Integrity & Transparency
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